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Brabant Leert helpt je verder!

Ik weet nog niet wat ik wil

Weet je rlog niet waar je toeKBmst it of hoe je daaghet beste kan

Ik weet wat ik wil
komen? Meld je aan voor loopbaanadyleés of doede falentcenter
Check! Ga direct naar het uitgebreide opleidingsaanbod.

Opleidingen

Loopbaanadvies Talentcentér Check
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< BRABANTLEERT

Brabant Leert helpt je verder!

* A LLLchallengein the Netherlandsand Lifelong
Developmentn Brabantwith BrabantLeert

Ik weet wat ik wil

Ga direct naar het ultgebreide opleidingsaanbod.

- ABrabant LeerfransitionHubs

- ABrabant Leert Learningactory




Lifelong Learning is an important turning point, but...
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Whe government funding is often temporary
and the investments have high

administrative burdens'.

SER-advies
SER roept op te investeren in leven lang
ontwikkelen

Yt is unclear to individuals and COMPANIES  unwumwstcsmeses s ss s e

structureel en voorspelbaar te investeren in de professionele ontwikkeling van de beroepsbevolking.
De SER schetst een samenhangende aanpak van leven lang ontwikkelen zodat werkend Nederland

where they can get advice on opportunities s wwn

Structurele investering is hard nodig

. .
to u S e I Ife I O n | e a r n I n ! ! 0m in te spelen op de veranderingen in werk en de tekorien op de arbeidsmarkt roept de SER het

nieuwe kabinet op veel meer aandacht te geven aan een infrastructuur voor leven lang ontwikkelen. Het
beleid en de regelingen moeten consistent worden en voorspelbaar. Het rijk moet daarvoor structurele
investeringen doen en leven lang ontwikkelen niet zien als een kostenpost, maar als een investering in
een wendbare en weerbare bevolking en economie. Er is een duidelijke verdeling van
verantwoordelijkheden nodig zodat er een betere samenwerking tussen onderwijs, bedrijfsleven en
overheden ontstaat. Werkgevers en werknemers kunnen dan optimaal blijven bijdragen aan de
ontwikkeling op de werkvloer.

¢ Economiand SociaCouncil (SERgnuary

2 O 2 4 De rijksoverheid heeft de afgelopen jaren onvoldoende ondernomen om leven lang ontwikkelen
structureel in de samenleving te verankeren. De overheidsfinanciering is vaak tijdelijk en de regelingen
kennen hoge administratieve lasten. Het is voor individuen en bedrijven onduidelijk waar zij advies
kunnen krijgen over mogelijkheden om leven lang ontwikkelen in te zetten.

SOCIAAL-ECONOMISCHE RAAD




Why s LLL
necessary ?

Major societal transitions

+

Labour market crisis

necessity for Lifelong
Learning

ARBEIDSMARKTKRAPTE
De arbeidsmarkt is krapper = Waarom personeel juist nu schaars is

dan 001t. Wat kunnen we De arbeidsmarkt is sinds de jaren zeventig niet zo krap

L geweest. De personeelstekorten zijn niet nieuw, maar juist nu
doen ddn de nl] pende zijn de problemen groot. Hoe hebben die kunnen ontstaan?

personeelstekorten?
Redactie 2 april 2023
ARBEIDSMARKTKRAPTE “Inve ersoneel bittere noodzaak voor
Nederland loopt vast: personeelstekorten et
zijn een groot probleem. Wat nu? Vergromnen
De miljarden voor klimaat, defensie en woningbouw jagen De enel‘gietransitie Schept

ook het huidige, voorspelbare personeelstekort verder op. Het
kabinet lijkt in oude fouten te vervallen.

veel nieuwe banen, maar
wie moet al dat werk doen?

Drie kwart van de ondernemers

ervaart personeelstekort COLUMN: INVESTEER IN MENSELIJK
KAPITAAL OP DE ARBEIDSMARKT

Bedrijven die investeren in opleiden

Maatschappelijke transities maken meer winst

vergen aanpassing

arbeidsmarkt Opleiden loont. Zeker in tijden van krapte op de arbeidsmarkt. Maar hoe loont het
en in welke mate? Hoogleraar Bedrijfs- en Beroepsscholing Andries de Grip en
Steven Steenbergen, directeur van Opleiding.nl, leggen uit hoe bedrijven hun
opleidingsbudget zo efficiént mogelijk kunnen inzetten.
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dTechnological innovation is desperately needed to
Increase our prosperity. But the human side of
Innovation is at least as important. Companies should
therefore put more effort into social innovation,
according to the SER."

LLL's coherent approach :
1. a strong role for accredited education for LLL
2. Learning rights and individual development accounts

3. accessible, independent and proactive advice and
guidance,

4. management of the skillsrientedlabourmarket,

5. Getting the basics right by improving the quality of
Initial education and strengthening the focus on low
literacy and basic skills among adults

6. A shared vision of responsibilities, roles and tasks and
bundling of policies



Staff shortage
remains a
problem for
Brabant industry

"Investing in staff through
training, courses and
education can pay off even
more now." (source: UWV)

Staff shortages are the biggest problem for employers

A survey conducted by Statistics Netherlands (CBS) shows that business confidence
among employers in the manufacturing industry in North Brabant has declined in recent
months. Companies compete with each other for employees in a tight labor market. In
North Brabant, almost half of employers (47%) indicate that a shortage of workers is the
biggest obstacle. In addition, 40% of the workforce in the North Brabant industry is over 50
years old. Many people in the sector will be retiring in the foreseeable future. As a result,
the demand for (replacement) staff is expected to remain high.

Sustainability and production growth necessary

"Employers in the industry face different challenges. The higtech sector makes an
important economic contribution to North Brabant and the Netherlands. In order to
maintain the competitive position of Dutch industry worldwide, TNO believes it is
necessary to produce more sustainablylabour productivity must also increase
significantly in order to keep up with the growth rate in the future. Due to the staff
shortages, it is important for the industry to attract a qualified workforce. Investing in staff
through training, courses and education can pay off even more now.

Bron: UWV


https://kplusv.sharepoint.com/sites/23069ScholingsfondsBrabantLeert/Gedeelde%20documenten/General/08.%20Informeren%20stakeholders/Bouwsessies/Aant.%20Bouwsessie%202.docx

Why Brabant learns ?

Societal transitions

Major societal transitions, such
as the digital and climate
transitions, are causing the
labour market to change rapidly
and strongly.

Professions are changing and
require different skills from
employees. In the coming
years, many extra people will be
needed in specific professions
to realize these transitions.

The need for lifelong

learning

Thelabour market shortage is
unprecedented. In addition,
employees may have to change
sectors.

Thelabour market shortage has
a major impact on our economy
and society.

Labour market-relevant Lifelong
Development is an important
part of the answer tolabour
market issues.



Brabant Learns
originated from
Pact Brabant

The ambition of Pact Brabant led to
the development of Brabant Learns

The province of NoordBrabant has
taken on a leading role as a driving
force, by financing the startup
phase and deploying capacity. The
province has also made the first
start-up capital possible in the
Training Fund, together with the
labour market regions in Brabant.

Brabant Learns is supported by
many partners such as public and
private trainers, employers, trade

unions, R&D funds and the national
government (including NLLeert
Door)

The Broader Context

The partners in Pact Brabant are

working together to create a
prosperous and economically
healthy Brabant.

Pact Brabant focuses on 3
themes:

Labour productivity

Young talent

Lifelong learning (LLO)Pact
Brabant's ambition on the LLL
theme: in Brabant we are
realisinga sustainable offer in
collaboration with LLL in a close
and open partnership of
provincial and regional
governments and governmemn
related bodies, industry and
employerorganisationsand the
Brabant vocational colleges and
universities of applied sciences
and research universities
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Lifelong development approach
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Demand-driven
supply of MBO,
HBO, WO and
private educators
on transitions and
shortage sectors

Bringing resources

Prevention of
fragmentation.
Structural LLO
financing.

together in 1 place.

Innovate, learn and
work in 1 physical
place.
Development of
LLO modules.




Priority

Need for a single joint
LLL approach

How does Brabant Learns
contribute to the

solution? ?
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Scope

Without people, there would be no transitions and no growth. Thiabour market is already tight and is only
expected to increase. Changing professions also have a huge impact on our economy and sociéigbour
market-relevant Lifelong Development (LLO) is an important part of the answer to the issues. Then more
people can work where it is needed, residents will become sustainably employable and productivity will
increase. In the Netherlands, Brabant Learns is the prime example of a successful regional LLO approach.

Employers, individual employees and job seekers must be stimulated to take action on Lifelong
Development. There are many instruments and funding opportunities for training and development. These
are fragmented and often insufficiently accessible to all residents in North Brabant.

Through the Brabant Learns platform, residents can easily and easily find training information, get career
advice or follow a training courseSince 2020, more than 23,000 people in Brabant have been helped with
labour market-relevant training and career advice. We want to continue this success together!

w BRABANTLEERT Mo Trandties % " m

Zoek jouw opleiding




What is Brabant
Learns?

Through the Brabant Learns
platform, there is low-
threshold access for all
people in Brabant to training
for the transition sectors.
Convenience for the
individual is paramount, in
order to stimulate LLL. If the
resident is not yet sure which
course is suitable, guidance is
available through the
LWL/RMTs and soon to install
RW(Cs.

Platform Brabant Learns is an online training platform that helps all people from
Brabant who want to train/develop themselves with

» Trainingand development information
» Wide range of (online) trainings for the growth sectors
» Guidance to personal advice

The platform provides easy and direct access to courses, training and education for all
residents of the province of NoordBrabant. These are offered by online training
providers, trade associations, the Brabant ROCs, universities of applied sciences and,
in the future, universities.

The offer is offered with a 20%45% discount from the trainers. In some cases, the
training can even be offered free of charge. This can be done by bundling various
existing schemes (such as RMT, R&D), submitting new subsidy applications (such as
ESF+) and contributions from employers. Brabant Learns works together with the
labour market regions, regional workcentres and apprenticeship desks, for personal
advice and guidance.

This makes Brabant Learns a powerful platform for residents who want to take control
of their own development



