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ÅLLLchallengein the Netherlandsand Lifelong
Developmentin Brabantwith BrabantLeert

ÅBrabant Leert Transition Hubs

ÅBrabant Leert Learning Factory



Lifelong Learning is an important turning point, but...

ΨThe government funding is often temporary 
and the investments have high 
administrative burdens'.

ΨIt is unclear to individuals and companies 
where they can get advice on opportunities 
to use lifelong learningΦΩ 

ς Economic and Social Council (SER), january 
2024



Why is LLL 
necessary?

Major societal  transitions

+

Labour market crisis

=

necessity for Lifelong 
Learning



SER

άTechnological innovation is desperately needed to 
increase our prosperity. But the human side of 
innovation is at least as important. Companies should 
therefore put more effort into social innovation, 
according to the SER."

LLL's coherent approach : 

1. a strong role for accredited education for LLL 

2. Learning rights and individual development accounts 

3. accessible, independent and proactive advice and 
guidance, 

4. management of the skills-oriented labourmarket, 

5. Getting the basics right by improving the quality of 
initial education and strengthening the focus on low 
literacy and basic skills among adults 

6. A shared vision of responsibilities, roles and tasks and 
bundling of policies



Staff shortages are the biggest problem for employers
A survey conducted by Statistics Netherlands (CBS) shows that business confidence 
among employers in the manufacturing industry in North Brabant has declined in recent 
months. Companies compete with each other for employees in a tight labor market. In 
North Brabant, almost half of employers (47%) indicate that a shortage of workers is the 
biggest obstacle. In addition, 40% of the workforce in the North Brabant industry is over 50 
years old. Many people in the sector will be retiring in the foreseeable future. As a result, 
the demand for (replacement) staff is expected to remain high.

Sustainability and production growth necessary
"Employers in the industry face different challenges. The high-tech sector makes an 
important economic contribution to North Brabant and the Netherlands. In order to 
maintain the competitive position of Dutch industry worldwide, TNO believes it is 
necessary to produce more sustainably. Labour productivity must also increase 
significantly in order to keep up with the growth rate in the future. Due to the staff 
shortages, it is important for the industry to attract a qualified workforce. Investing in staff 
through training, courses and education can pay off even more now.

Bron: UWV

Staff shortage 
remains a 

problem for 
Brabant industry
"Investing in staff through 

training, courses and 
education can pay off even 
more now." (source: UWV)

https://kplusv.sharepoint.com/sites/23069ScholingsfondsBrabantLeert/Gedeelde%20documenten/General/08.%20Informeren%20stakeholders/Bouwsessies/Aant.%20Bouwsessie%202.docx


Societal transitions

Major societal transitions, such 
as the digital and climate 
transitions, are causing the 
labour market to change rapidly 
and strongly. 

Professions are changing and 
require different skills from 
employees. In the coming 
years, many extra people will be 
needed in specific professions 
to realize these transitions.

The need for lifelong 
learning

The labour market shortage is 
unprecedented. In addition, 
employees may have to change 
sectors.

The labour market shortage has 
a major impact on our economy 
and society.

Labour market-relevant Lifelong 
Development is an important 
part of the answer to labour
market issues.

Why Brabant learns?



Brabant Learns 
originated from 

Pact Brabant

The ambition of Pact Brabant led to 
the development of Brabant Learns

The province of Noord-Brabant has 
taken on a leading role as a driving 

force, by financing the start-up 
phase and deploying capacity. The 
province has also made the first 
start-up capital possible in the 
Training Fund, together with the 

labour market regions in Brabant.

Brabant Learns is supported by 
many partners such as public and 
private trainers, employers, trade 

unions, R&D funds and the national 
government (including NL Leert

Door)

Pact Brabant

Demand-driven 
supply of MBO, 
HBO, WO and 
private educators 
on transitions and 
shortage sectors.

Bringing resources 
together in 1 place. 
Prevention of 
fragmentation. 
Structural LLO 
financing.

Innovate, learn and 
work in 1 physical 
place. 
Development of 
LLO modules.

Platform 
Brabant Learns

Funding
Brabant Learns

Transition 
Hubs

Lifelong development approach 
= Brabant Learns

The Broader Context
The partners in Pact Brabant are 
working together to create a 
prosperous and economically 
healthy Brabant.
Pact Brabant focuses on 3 
themes: 
Labourproductivity
Young talent
Lifelong learning (LLO)Pact 
Brabant's ambition on the LLL 
theme: in Brabant we are 
realisinga sustainable offer in 
collaboration with LLL in a close 
and open partnership of 
provincial and regional 
governments and government-
related bodies, industry and 
employer organisationsand the 
Brabant vocational colleges and 
universities of applied sciences 
and research universities.

Labour 
productivity

Young talent Lifelong 
learning



Inhoud Scope

Need for a single joint 
LLL approach

How does Brabant Learns 
contribute to the 
solution? ?

Employers, individual employees and job seekers must be stimulated to take action on Lifelong 
Development. There are many instruments and funding opportunities for training and development. These 
are fragmented and often insufficiently accessible to all residents in North Brabant.

Through the Brabant Learns platform, residents can easily and easily find training information, get career 
advice or follow a training course.Since 2020, more than 23,000 people in Brabant have been helped with 
labour market-relevant training and career advice. We want to continue this success together!

Without people, there would be no transitions and no growth. The labour market is already tight and is only 
expected to increase. Changing professions also have a huge impact on our economy and society. Labour
market-relevant Lifelong Development (LLO) is an important part of the answer to the issues. Then more 
people can work where it is needed, residents will become sustainably employable and productivity will 
increase. In the Netherlands, Brabant Learns is the prime example of a successful regional LLO approach.

Priority



Platform Brabant Learns is an online training platform that helps all people from 
Brabant who want to train/develop themselves with :

Training and development information
Wide range of (online) trainings for the growth sectors
Guidance to personal advice.

The platform provides easy and direct access to courses, training and education for all 
residents of the province of Noord-Brabant. These are offered by online training 
providers, trade associations, the Brabant ROCs, universities of applied sciences and, 
in the future, universities.

The offer is offered with a 20%- 45% discount from the trainers. In some cases, the 
training can even be offered free of charge. This can be done by bundling various 
existing schemes (such as RMT, R&D), submitting new subsidy applications (such as 
ESF+) and contributions from employers. Brabant Learns works together with the 
labour market regions, regional work centres and apprenticeship desks, for personal 
advice and guidance.

This makes Brabant Learns a powerful platform for residents who want to take control 
of their own development.

What is Brabant 
Learns?
Through the Brabant Learns 
platform, there is low-
threshold access for all 
people in Brabant to training 
for the transition sectors. 
Convenience for the 
individual is paramount, in 
order to stimulate LLL. If the 
resident is not yet sure which 
course is suitable, guidance is 
available through the 
LWL/RMTs and soon to  install 
RWCs.


